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STATE OF ALABAMA t
JEFFERSON COUNTY:
OyS-~t^
J
/ 0 -  t — ^  (  O.y.
Tills agreement, entered into by and between[BeasPiergteam X^ttndrjj, 
hereinafter called the "Company" and Local Union #292, of the United Retail 
iSholesale and Department Store Employees, (CIO) hereinafter called the 
"Union".
WITNESSETHI
1, That It is the intent and purpose of the parties to this 
agreement to promote and Improve the industrial and economic relations 
between the Company and Its employees and the Union and to establish a 
basic understanding as to rates of pay, hours of work and other conditions 
of employment.
2. The Company recognizes the Union as the sole collective 
bargaining agency for all production employees of the company, exclusive 
of supervisors, with regard to wages, hours and working conditions.
The company shall have the right to hire such employees as needed 
provided that they become members of the Union within 1-5 days after being 
e ployed. All employees who are now members or become mem ers of the Union 
will continue their membership in the unlon during the life of this agreement 
as a condition of employment.
3* The Union agrees to furnish the Company with a sufficient 
number of competent workers. The Company agrees that whenever it shall 
require additional help it will call upon the Union to furnish such helg 
and if the Union is unable to furnish the additional help It will iasnediately 
notify the Company of such fact, and then the Company may employ non-members 
of the Union. This provision shall not apply to executives, boiler room 
or wash room employees, office and transportation employees,
4. The Company further agrees that in all cases of promotion, 
recall, increase or decrease of forces, that seniority rights of employees 
shall govern, where such employees are of equal capability. The employee*s 
length of service for the purpose of obtaining seniority rights shall be 
deemed to have commenced on the first day of continuous employment with 
the Company.
5. The Company further a rees to employ no person under the age 
of 16 years.
6. It is further agreed that effective upon signing this agreement 
there shall be established a work week which 3hall consist of 54 hours and 
any employee working in excess of 54 hours in any one work week shall be 
paid time and one-half for all such overtime worked in excess of 54 hours 
per work week,
7. All work performed on Sundays and the following holidays shall 
be paid for at the rate of time and one-half: Independence May, Labor Day 
and Christmas Day,
8. Effective July 12, 1941 to October 1, 1941, the Company shall 
pay to the employees wages in accordance with the schedule of rates attached 
hereto and made a part of and marked Schedule "A",
9. The Company agrees that the weekly paydays now in force 
shall be continued,
10* The Union and the Company reserves the right to reopen 
negotiations concerning the wage scales attached hereto should the cost of 
living increase due to economic conditions, inflation or in the event war 
3hould be declared by or against the United States.
11* Should difference arise between the Company and the Union 
or any employee as to the meaning and application of the provisions of this 
agreement efery effort shall be made to settle such differences immediately, 
in the following manner:
- 2-
(a) The Aggrieved member shall present his grievance to the 
Shop Steward, who will, with the aggrieved member, take the matter up 
with the immediate supervisor, failing in this, then
(b) between the Business Manager of the Union and the General 
Superintendent or Owner-Operator of the plant, failing in this, then
(c) the matter shall be submitted to arbitration, the arbitration 
board to consist of three members - one member to be selected by the 
Company, one to be selected by the Union and the third to be selected
by the Commissioner of Labor of the State of Alabama.
12. The Company agrees to continue to make reasonable 
provisions for the safety and health of its employees during the hours 
of their employment#
13. Should any employee leave the service of the Company to 
serve in any branch of the military service or forces of the Federal 
Government, through conscription or voluntary enlistment, then such 
employee shall retain and accrue his seniority during such service, 
provided he returns to the employ of the Company within 60 days after his 
demobilization, provided he is able.
14. The Company agrees to not charge any employee for damage 
of materials or goods unless the damage is caused by direct or actual 
carelessness. The issue of carelessness shall be taken up through the regu­
lar grievance procedure as provided in Section 11*
15# It is further agreed that all work done by the Company for
its employees shall be paid for by such employee at a 25% discount from
the regular prices now charged the regular customers of the Company#
16. The Union agrees to furnish to the employer a Union Store 
Card to be displayed on the premises. Such card will remain the property 
of the Union and shall be surrendered upon demand.
17. It is further agreed and understood that the agreement
shall continue in full force and effect until the ________________Say
of ____________________ , 19____ .
IN WITNESS WHEREOF, the parties hereto have set their hands
and seals this the _______ day of _______________ , 1941.
LOCAL UNION #292, URWDSEA, CIO
Business Manager
President
Owner
Committee Member
WAGE SCHEDULE
OCCUPATION PER HOUR
Mangle Employees 20^ to Octouer 1, 1941
Press Employees 20jtf " If It w
Side Ironers 20j* B it tt it
Wrappers 20# " it it n
Beginners for 90 days 16^ " tt ft ft
This schedule expires October 12, 1941, unless otherwise agreed
on toy the parties hereto#
vV*
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W ASHINGTON
December 1, 1941
/ d ^
/a - / V  =2-
United Hetail & Whol. Employees #29£ 
Bessemer, Aleb&ma __ ^ ^  *£**.£•
c/o Industrife1 Unio
Gentlemen:
We have in our files a copy of your agreement with Bessemer Steam 
Laundry.
In order to keep our files of union agreements up to date, we should 
be grateful if you could conveniently send us a copy of your agreement 
which is now in effect, together with any supplemental wage rates that 
have been negotiated. We shall be glad to make a duplicate and promptly 
return the original if you have only one copy available. If you so indi­
cate, we shall keep the identity of the agreement confidential, using the 
material only for general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. If we can furnish you information at 
any time, please let us know.
Very truly yours,
S'
Enc.
A. E. Hinrichs
Acting Commissioner of Labor Statistics
Name of company or employers1 association signing the agreement
(if more than one employer, please list on reverse side)
Number of companies covered by agreement______________________________
Number of union members working under terms of agreement______________
Number of non-members working under terms of agreement________________
Branches of trade covered_____________________________________________
Date of expiration__________________________________________ _______
Please check here if you wish the agreement —
Returned___________________ Kept confidential_____________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
(10181)
